
Discover Insights from CAPTRUST’s Financial Wellness Survey Report

Silent Financial Stress in the Workplace: Data-Driven Insights for Decision-Makers

Financial stress is a growing challenge that impacts employee well-being and organizational
performance. CAPTRUST’s Financial Wellness Survey Report explores this issue in depth, offering
actionable strategies for employers and plan sponsors to strengthen financial wellness programs and
support their workforce.

This comprehensive report includes:

Key trends shaping employee financial wellness
How financial stress influences workplace productivity and morale
Practical steps employers can take to make a measurable impact

Gain data-driven insights and recommendations to help you:

Improve employee engagement and retention
Build more personalized financial wellness programs
Close the gap between resource availability and utilization

Get the Full Report Here
Unlock the complete findings and strategies to empower your workforce.

Legal Notice

This material is intended to be informational only and does not constitute legal, accounting, or tax
advice. Please consult the appropriate legal, accounting, or tax advisor if you require such advice.
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The opinions expressed in this report are subject to change without notice. This material has been
prepared or is distributed solely for informational purposes. It may not apply to all investors or all
situations and is not a solicitation or an offer to buy any security or instrument or to participate in any
trading strategy. The information and statistics in this report are from sources believed to be reliable
but are not guaranteed by CAPTRUST Financial Advisors to be accurate or complete. All publication
rights reserved. None of the material in this publication may be reproduced in any form without the
express written permission of CAPTRUST: 919.870.6822.
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