
Retirement Plan Predictions for 2023 (Webinar Recording)

Note: This webinar was recorded on December 15, before the passage of SECURE 2.0 Act.

The social contract between employers and employees is shifting at an accelerated rate, leading
many organizations to rethink their approaches to workforce management, including benefits,
compensation, retirement savings, and more. What can plan sponsors learn from the past few years
to help prepare for 2023?

In this webinar recording, four CAPTRUST retirement plan experts predict how 2023 trends in
workforce dynamics and the markets may impact 401(k), 403(b), defined benefit, and nonqualified
deferred compensation plans. Listen in to learn more about:

emerging trends in employee benefits;
future-ready retirement plan design;
the movement toward discretion for both sponsors and participants; and
balancing participants’ best interests with risks, costs, and calls for personalization.

To download a copy of the transcript, click here.
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This material is intended to be informational only and does not constitute legal, accounting, or tax
advice. Please consult the appropriate legal, accounting, or tax advisor if you require such advice.
The opinions expressed in this report are subject to change without notice. This material has been
prepared or is distributed solely for informational purposes. It may not apply to all investors or all
situations and is not a solicitation or an offer to buy any security or instrument or to participate in any
trading strategy. The information and statistics in this report are from sources believed to be reliable
but are not guaranteed by CAPTRUST Financial Advisors to be accurate or complete. All publication
rights reserved. None of the material in this publication may be reproduced in any form without the
express written permission of CAPTRUST: 919.870.6822.
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