C SECURE ACT 2.0

QUALIFIED STUDENT LOAN PAYMENTS

e A QSLPis a matching contribution that
must be available for all employees who are NO STUDENT STUDENT LOAN STUDENT LOAN
otherwise eligible for matching LOAN MATCH MATCH MATCH
contributions. Vesting and match rates
must be the same for QSLPs as for other
matching contributions.

« Employees receiving QSLPs may be
disaggregated for purposes of actual Student

deferral percentage (ADP) testing. Loan
Payments
* There are specific definitions for qualified

higher education expenses, eligible student,
eligible expenses, and qualified student
loan payments. To qualify, the employee

must meet these definitions.
Employee

*  Employee self-certification is allowed. Deferral
Certification must be performed annually.

e  Employees can make elective deferrals in
addition to student loan payments.

e The frequency of QSLPs may be the same
as the match on elective deferrals or at a Employer
different frequency, with a minimum of Match
once per year.

Scenarios assume a dollar-for-dollar match up to 5% and a $60,000 employee salary.

There are many outstanding questions regarding QSLP administration, including when model plan amendment language will be available, how
payments will be tracked, and how the timing of QSLPs will work with plan testing. Plan sponsors that are interested in adding this option should ask
their recordkeepers about timing, cost, and administration.
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